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Education

Ph.D.
Indiana University, Bloomington, Indiana, 1995

Major:  Human Resources/Organizational Behavior; Minor:  Psychology

Dissertation:  "Individual and organizational factors that influence personal stay/leave decisions when financial incentives are provided under a voluntary reduction in force program"

M.B.A
Andrews University, Berrien Springs, Michigan, 1984

Major:  Management

B.S.
Atlantic Union College, South Lancaster, Massachusetts, 1978

& B.A.

Majors:  Accounting and History; Minor:  Business and Economics

Magna Cum Laude

Research Interests

My focus is on the intersection and interaction of individuals' personal and professional lives.  As such, my research interests include:  work/life balance, downsizing, quality of life, job and life satisfaction, employee selection, benefits, mentoring and retention programs, disposition, mental health and work addiction.  

Refereed Journal Publications

Saemann, G. P., Crooker, K. J., & Kreissl, L. J.  (2007) Perceptions of the Profession:  Are We Succeeding in Casting a Wider Net?  Advances in Accounting Education, 8, 169-197.  

Crooker, K. J., smith, f. l., Tabak, F.  (2002).  Creating Work-Life Balance: A Model Of Pluralism Across Life Domains.  Human Resource Development Review, 1, 387-419.  

Saemann, G. P., & Crooker, K. J.  (1999).  Student perceptions of the profession and its effect on decisions to major in accounting.  Journal of Accounting Education, 17, 1-22.

Crooker, K. J., & Near, J. P.  (1998).  Happiness and satisfaction: Measures of affect and cognition?  Social Indicators Research, 44, 194-224.  

Grover, S. L., & Crooker, K. J.  (1995).  Who appreciates family-responsive human resource policies: The impact of family-friendly policies on the organizational attachment of parents and non-parents.  Personnel Psychology, 48, 271-288.  

Hui, C., Organ, D. W., Crooker, K.  (1994).  Time pressure, type A syndrome, and organizational citizenship behavior: A laboratory experiment.  Psychological Reports, 75, 199-208.  

Refereed Conference Proceedings

Hawk, Stephen & Crooker, Karen.  (2006).  Occupations and Careers in Computer Networking and Infrastructure Management:  Implications for IS Programs. Proceedings of the 2006 ACM SIGMIS CPR conference on computer personnel research: Forty four years of computer personnel research: achievements, challenges & the future.

Tabak, F., & Crooker, K. J.  (2004). Employee Affect and Organizational Buyout Offers: Impact of Individual Differences and the Environmental Context.  2004 Decision Sciences Institute (DSI) Conference Proceedings.  

Crooker, K. J., & Tabak, F.  (2004). Employee Affective Responses to an Organizational Buyout Offer: Impact of the Environmental Context. 2004 Southern Management Association (SMA) Conference Proceedings.  
McKinney, V., & Crooker, K.  (2000).  Retaining IT professionals: The influence of work/family issues.  2000 Americas Conference on Information Systems (AMCIS) Conference Proceedings.  

Crooker, K. J., smith, f. l., Tabak, F.  (1999).  Tidy lives: A model of pluralism in work/life balance. Best Papers Proceedings 1999 Academy of Management.  Nominated for Dorothy Harlow Research Award.  (See also Honors and Awards).  

Crooker, K. J., & Near, J. P.  (1995).  Happiness and satisfaction: Measures of affect and cognition?  In H. L. Meadow, M. J. Sirgy, & D. R. Rahtz, (Eds.), Developments in quality-of-life studies in marketing, Vol. 5: proceedings of the fifth quality-of-life/marketing conference, (pp. 160-166).  DeKalb, IL:  Academy of Marketing Science.   

Working Papers

Crooker, K. J., Norton, S. & Kreissl, L. J.  Life complexity: A new way of identifying “adult” learners and the challenges they face.  Data analysis stage.  

Crooker, K. J., & Grover, S. L.  Take the money and run?   How early career employees respond to workforce reduction buyout plans.  Manuscript stage; targeted publication:  Personnel Psychology.    

Crooker, K. J. & Tabak, F.  An examination of the relationship between employee affect and organizational buyout offers.  Data analysis stage; targeted publication: Academy of Management Journal.
Crooker, K. J., Tabak, F., & Herring, J. Creating work/life balance: Support from employers, family and community.  Data entry stage; targeted publication:  Personnel Psychology.

McKinney, V., Whiteside, M. M., & Crooker, K. J. The Role of Trustworthiness in Turnover Intention for IT Professionals.  Manuscript stage; targeted publication:  Information and Management.

Presentations (Refereed Conferences)

Hawk, Stephen & Crooker, Karen.  (2006).  Occupations and Careers in Computer Networking and Infrastructure Management:  Implications for IS Programs. Association for Computing Machinery - Special interest group on MIS - Computer Personnel Research (ACM SIGMIS CPR) Conference, Pomona.  

Tabak, F., & Crooker, K. J.  2004. Employee Affect and Organizational Buyout Offers: Impact of Individual Differences and the Environmental Context. Decision Sciences Institute (DSI) Conference, Boston.  

Crooker, K. J., & Tabak, F.  2004. Employee Affective Responses to an Organizational Buyout Offer: Impact of the Environmental Context. Southern Management Association (SMA) Conference, San Antonio.  
Saemann, G. P., Crooker, K. J., & Kreissl, L. J.  2003.  The Effect of Perceptions and the Enron Scandal on Interest in the Accounting Profession.  Fifteenth Asian-Pacific Conference on International Accounting Issues, Bangkok, Thailand.  

Saemann, G. P., Crooker, K. J., & Kreissl, L. J.  2003. The Effect of Personality, Perceptions, and the Enron Scandal on Interest in the Accounting Profession 43rd Midwest AAA (American Accounting Association) Regional Meeting, St. Louis.

Crooker, K. J., Tabak, F., & Herring, J.  2001. Balancing work and non-work demands: Challenges faced by parents of children with disabilities.  Presented at 2001 International Society for Quality-of-Life Studies, Washington, D. C.

McKinney, V. R., & Crooker, K. J.  2000. Retaining IT Professionals: The Influence of Work/Family Issues.  Presented at AMCIS, Long Beach, California.

Herring, J., & Crooker, K. J.  2000.  Creating a tidy life when one has a special needs child. Presented at the “Work and Family: Expanding the Horizons” conference, sponsored by The Business and Professional Woman’s Foundation, The Center for Working Families at the University of California, Berkeley, and the Sloan Foundation, San Francisco.

Crooker, K. J., smith, f. l., Tabak, F.  (1999).  Tidy lives: A model of pluralism in work/life balance.    Presented at the 1999 Academy of Management meetings, Gender and Diversity in Organizations Division, Chicago.  

Crooker, K. J.  (1999).  Take the money and run?  Employee responses to buyout plans.  Presented at the 1999 Human Resource Planning Society Research Symposium, Cornell University, Ithaca, NY.  

Crooker, K. J., smith, f. l., Tabak, F.  (1999).  Tidy lives: Exploring the relationship between resource munificence and engagement dissonance.  Presented at SIOP, Atlanta, GA.  

Crooker, K. J., smith, f. l., Tabak, F.  (1999).  Tidy Lives:  A model for diversity in work/life balance.  Presented at the University of Wisconsin-Milwaukee, School of Business Administration, Management Science Brown Bag (school-wide faculty research focus group).  

Saemann, G. P., & Crooker, K. J.  (1998).  How do perceptions of the accounting profession affect students’ decisions to major in accounting?  Presented at the national AAA meeting, New Orleans, LA.  

Saemann, G. P., & Crooker, K. J.  (1998). How do perceptions of the accounting profession affect students’ decisions to major in accounting?  Presented at the Midwest AAA meeting, St. Louis, MO.  

Crooker, K. J., & Near, J. P.  (1995).  Happiness and satisfaction: Measures of affect and cognition?  Presented at the Fifth Quality-of-Life/Marketing Conference, Williamsburg, VA. 

Daily, C. M., Crooker, K., & Near, J. P.  (1995).  The satisfaction of self-employment: Reconciling past research.  Presented at the Fifth Quality-of-Life/Marketing Conference, Williamsburg, VA.  

Crooker, K. & Grover, S.  (1993).  The impact of family responsive benefits on selected work attitudes.  Presented at the Academy of Management meetings, Atlanta.

Industry & Practitioner Applications

Employees and work/family programs (summary of S. L. Grover and K. J. Crooker’s article in Personnel Psychology) in Monthly Labor Review, a publication of the Bureau of Labor Statistics, U.S. Department of Labor, volume 119, September 1996, pages 45-46.  

Service to the Profession

Chair, “Emotions and Emotional Intelligence,” Managerial & Organizational Cognition Division, 2007 Academy of Management, Philadelphia 

Discussant, “Emotional Intelligence,” Organizational Behavior Division, 2007 Academy of Management, Philadelphia 

Facilitator, “Feeling Good: Employee Health and Well-Being,” Interactive Paper Session, 2007 Academy of Management, Philadelphia

Reviewer, Organizational Behavior Division, 2007 Academy of Management, Philadelphia 

Reviewer, Managerial & Organizational Cognition Division, 2007 Academy of Management, Philadelphia 

Reviewer, Gender & Diversity in Organizations Division, 2007 Academy of Management, Philadelphia 

External examiner, Ph.D. thesis in Human Resources entitled "Evaluating
Layoff Techniques: A Policy Capturing Study of Work and Non-Work
Related Antecedents of Involuntary vs. Voluntary Reduction in Force" by Nita Chhinzer, McMaster University, Hamilton, Ontario, Canada, 2007

Discussant, “Leadership and Organizational Behaviors,” Organizational Behavior/Organizational Theory/Organizational Development Track, 2004 Southern Management Association, San Antonio

Facilitator, “Work and Family,” Gender & Diversity Division, 2004 Academy of Management, New Orleans

Co-Organizer, Job Search Workshop, Gender & Diversity Division Doctoral Consortium, 2004 Academy of Management, New Orleans

Assisted with Service Workshop, Gender & Diversity Division Doctoral Consortium, 2004 Academy of Management, New Orleans

Member/Reviewer for Kanter Award Committee, 2003 Kanter Award for Excellence in Research on Work and Family (presented Fall 2004)

Reviewer, Organizational Behavior Track, 2004 Decision Sciences Institute, Boston

Member, Doctoral Consortium program committee, Gender & Diversity Division, 2004 Academy of Management, New Orleans

Reviewer, Gender & Diversity in Organizations division, 2004 Academy of Management, New Orleans 

Reviewer, Human Resource Development Review, 2003

Reviewer, Gender & Diversity in Organizations division, 2003 Academy of Management, Seattle, Washington 

Reviewer, HR division, 2002 Academy of Management, Denver, Colorado

Reviewer, Gender & Diversity in Organizations division, 2002 Academy of Management, Denver, Colorado

Member, Program Committee, Third Conference on Emotions and Organizational Life, Gold Coast, Australia, 2002.

Member, Research Committee, Human Resource Management Association of Southeastern Wisconsin (local SHRM chapter), 2000-2002

Member, HR division, Academy of Management, Information Technologies Committee and subcommittee on IT Policies, 2001-2002

Member/Reviewer for Kanter Award Committee, 2000 Kanter Award for Excellence in Research on Work and Family (presented Fall 2001)

Facilitator, “Work-family Support and Conflict” interactive paper session, 2001 Academy of Management, Washington, D.C.

Discussant, “Personal and Interpersonal Influences on Work-Family Conflict,” Gender & Diversity in Organizations division, 2001 Academy of Management, Washington, D. C.

Co-sponsor, “When Career and Life Collide -- Identifying Issues and Survival Strategies,” a special interest caucus session, 2001 Academy of Management, Washington, D. C.

Reviewer, HR division, 2001 Academy of Management, Washington, D.C.

Reviewer, Gender & Diversity in Organizations division, 2001 Academy of Management, Washington, D. C.  

Discussant, “Cultural and Organizational Influences on the Work-Family Interface,” Gender & Diversity in Organizations division, 2000 Academy of Management, Toronto.  

Member/Reviewer for Kanter Award Committee, 1999 Kanter Award for Excellence in Research on Work and Family (presented fall 2000)

Member of Workplace Outcomes Taskforce for Mental Health Association in Milwaukee County, 1998-2000

Session facilitator, HR/OD/Careers track, 2000 Midwest Academy of Management, Chicago, IL.

Reviewer, HR division, 2000 Academy of Management, Toronto.

Reviewer, Gender & Diversity in Organizations division, 2000 Academy of Management, Toronto.  

Reviewer, HR/OD/Careers track, 2000 Midwest Academy of Management, Chicago, IL.    

Reviewer, Alternative Discourses: e.g., Postmodern, Feminist, Spiritual, Ethical Inquiry track, 2000 Midwest Academy of Management, Chicago, IL.    

Reviewer, Human Resource Management CoursePack, ProQuest, Bell & Howell Information and Learning, 1999

Session chair, HR/OD/Careers track, 1999 Midwest Academy of Management, Lincoln, NE.  

Reviewer, Gender & Diversity in Organizations division, 1999 Academy of Management, Chicago.  

Reviewer, HR/OD/Careers track of the 1999 Midwest Academy of Management, Lincoln, NE.    

Invited member of Work+Family Connection Council of Research Advisors, 1997-1999.

Panel member for Executive Breakfast Forum entitled, "Employment Testing: Panacea or Pandora's Box?" sponsored by Organization Development Consultants, Inc., Brookfield, Wisconsin, 1995

Teaching Interests

Human Resources Management, Human Resource Staffing (Recruitment & Selection), Training & Development, Organizational Behavior, Work/Life Balance, Career Management, General Management.  

Teaching Experience -- Courses Taught (Classroom)

School of Business & Technology, University of Wisconsin - Parkside.  

Undergraduate level -- taught Human Resource Management, Staffing Organizations, Improving Employee Performance (Training & Performance Management), Managerial Techniques (interpersonal skills), Personnel Administration, Personnel Selection & Training, Behavior in Organizations.  Graduate level – taught Improving Employee Performance, Emotional Intelligence, Strategic Human Resource Management, Managerial Techniques (interpersonal skills), Staffing Organizations, Improving Employee Performance through Training, Survey of HRM.  Class size range:  10-40.  

School of Business Administration, University of Wisconsin - Milwaukee.  

Graduate level -- taught Managing People, Special Topics in HRM (Staffing); Undergraduate level -- taught Human Resource Management, Special Topics in HRM (Staffing).  Class size range:  10-55.  

School of Business, Indiana University, Bloomington & Indianapolis campuses.  

Undergraduate level -- taught Personnel Research and Measurement, Personnel-Human Resource Management, Managing and Behavior in Organizations; supervised discussion sections for Managing and Behavior in Organizations.  Class size range:  26-54.

School of Business, Andrews University, Berrien Springs, Michigan.  

Graduate and undergraduate levels -- taught courses in Organizational Behavior, Management Principles, Small Business Management, and Health Care Administration; supervised independent readings.  Undergraduate level -- taught courses in Personnel Management, Operations Management, Materials Acquisition and Control, Introduction to Business; supervised Honors research and internship experiences.  Class size range:  3-61.

Other University of Wisconsin-Parkside Teaching Activities

Sponsored student project for Third Annual "Posters in the Rotunda" (a celebration of undergraduate research that occurs within the UW System; presented to the Governor, Wisconsin legislators, UW System administrators, representatives from federal funding agencies and peers), Madison, 2006

Sponsored student project for 2006 UW Symposium for Undergraduate Research and Creative Activity, UW-Stout

Created community based learning experience for students in undergraduate and MBA Improving Employee Performance courses.  Teams of students designed and delivered workshops to the leadership team, faculty, and various student and parent groups at 21st Century Preparatory School, a public charter school in Racine, 2006, 2007.  

Created community based learning experience for students in HRM 443, Personnel Selection & Training.  Teams of students from the course designed and delivered three 3-hour workshops for the Racine YWCA’s Professional Women’s Group, 2005.  

Supervised HR Internships 

Supervised Undergraduate Independent Studies 

Supervised Graduate Independent Studies 

Invited Guest Speakers 

Academic Advisor to HRM, General Business & Accounting majors (45 on average)

Other University of Wisconsin-Milwaukee Teaching Activities

MS Thesis Advisor (1)

HR Internships Supervised (25)

Independent Studies Supervised (10)

MS Students Advised (4)

Teaching Development Seminars Attended (11)

Guest Speakers Invited (25)

Teaching Experience – Courses Taught (Online)

UW System MBA Consortium.  
Graduate level – taught  Strategies for Managing Ongoing Operations, weeks 2 and 3, staffing and individual differences, 2002, 2003.

University of Wisconsin-Parkside Administration & Service 

Interim Director, MBA Program, 2007

Member, Business Department, MBA Curriculum & Assessment Committee, 2007-2008

Member, University-wide, Graduate Studies Committee, 2007-2009

Member, University-wide, Personnel Review Committee, 2006-2009

Chair, Department of Business, Marketing & Enrollment Committee, 2004-2005, 2005-2006, 2006-2007, 2007-2008

Chair, Department of Business, Appeals Committee, 2004-2005, 2005-2006, 2006-2007, 2007-2008

Member, School of Business & Technology, SEG Center Faculty Advisory Committee, 2005-2006, 2006-2007, 2007-2008

Member, University-wide, Faculty Hiring Taskforce, 2007

Member, Business Department, Marketing Search & Screen Committee, 2007

Member, Communication Department, Search & Screen Committee, 2006

Member, University-wide, Committee on Academic Planning, 2005-2006

Member, University-wide, Committee on Advising, 2005-2006 

Developed revised curriculum for Human Resource Management concentration, Business Department, 2005-2006

Panel Member, Community-based Learning breakout session, UWP Teaching & Learning Center mini-conference, “Developing Learning Communities,” 2005

Presenter, University-Wide, Women in Technology Day, session for parents, “POP: Pointers on PowerPoint -- Making Your Presentations POP,“ 2005

Volunteer, University-Wide, Women in Technology Day, session for girls, "Making a Great PowerPoint Presentation," 2005

Volunteer, Department of Business, UWP Experience Days, 2004, 2005, 2006

Volunteer, Department of Business, Freshman Open House/Reception, 2005, 2006

Panel Member, Faculty/teaching staff panel on advising and workload, moderated by 
Charlie Nutt, at UWP Advising mini-conference, "Where Are Faculty When We Need Them?: The Campus Culture(s) of Advising,” 2005

Member, University-wide, Academic Actions Committee, 2004-2005

Volunteer, Department of Business, Major Mania, 2004

Designed & constructed new employee orientation web site, 2004 

Co-Director, Women’s Studies program, 2004

Member, Women’s Studies Steering Committee, 2004

Member, University-wide, Status of Women Committee, 2004

Campus representative to University of Wisconsin System, Sloan Project for Academic Career Advancement, for University of Wisconsin-Parkside demonstration site, 2003-2004
Facilitator, Diversity breakout session, School of Business & Technology, Strategic Plan Maintenance Retreat, 2003

Chair, School of Business & Technology, Organizational Behavior Search & Screen Committee, 2003

Member, Business Department, Undergraduate Curriculum & Assessment Committee, 2003-2004

Member, Business Department Core Curriculum Council, 2003-2004

Member, Business Department, Undergraduate Student Appeals Committee, 2001-2002, 2002-2003, 2003-2004

Member, University-wide, Academic Achievement Assessment Committee, 2001-2004

Member, University-wide, Advising Center Program Review, 2003

Member, University-wide, Adult Learners Taskforce, 2002-

Member, UW System MBA Consortium, team to develop on-line international MBA course module 1: MBA 801 Strategies for Managing Ongoing Operations, 2001-2002

Member, School of Business & Technology, Accounting Search & Screen Committee, 2001-2002

Volunteer, 2001 Rangerfest (campus open house).

Chair, School of Business & Technology, Accounting Search & Screen Committee, 2000-2001

University of Wisconsin-Milwaukee Administration & Service 

AACSB accreditation – Program/Instruction Team, 1999-2000

Masters in Human Resources and Labor Relations Coordinating Committee, 1999-2000

January 1999 Ph.D. Examination Committee, management area

Society for Human Resource Management student chapter sponsor: 1997-1999 


Superior Merit Award winner for 1997-1998 school year

Program Faculty, Masters in Human Resources and Labor Relations program, 1998-2000

School of Business Administration Undergraduate Program Committee & Scholarships subcommittee: 1998-1999

Management area coordinator, SBA Toys for Tots Drive Committee, 1998

School of Business Administration Undergraduate Program Committee & Student Grievances subcommittee: 1997-1998

Jacobus Internship student interviews for School of Business Administration Student Services Placement Office: 1995, 1996, 1997, 1998

University of Wisconsin-Milwaukee Open House: School of Business Administration booth 1995, 1996, 1997, 1998, 1999; faculty liaison to School of Business Administration Open House Group: 1997

University of Wisconsin-Milwaukee Open House: Masters in Human Resources and Labor Relations program booth 1999
School of Business Administration Undergraduate Program Committee & Scholarships subcommittee: 1996-1997

School of Business Administration Open House: 1995; presenter: 1996, 1997, 1998

School of Business Administration New Student Orientation class, presentation for Human Resource Management major: 1996, 1998, 1999

School of Business Administration Library Committee: 1995-1996

Bradley Special Focus Seminar participant: 1995, 1996

Executive MBA program special event, Cray Research case (directed by Masoud Yasai): 1995

Andrews University Administration & Service

Served on the following committees: University-wide -- Human resources development subcommittee for North Central accreditation, Honors program steering committee, Library council, Honorary doctoral awards selection, Who's Who in American Colleges and Universities nominations, Academic support and advising services steering committee, Dietetics program review, Strategic planning, Management audit, Trust services program development task force.  School of Business -- Curriculum, Academic policies

Prepared class schedule for the School of Business

Developed curriculum requirements and wrote bulletin and advertising copy for the B.B.A. in Management program

Carried heaviest academic advising load in the School of Business (an average of 40-60 students per year, including graduate students)

Established career counseling and job placement program for School of Business 
students

Developed an internship program for the School of Business

Recruited students for the MBA program on other college campuses

Professional Development Activities & Workshops Attended

“Learning about Resilience: Research, Teaching, and Professional Aspiration,” Professional Development Workshop, Academy of Management, Atlanta, 2006

“Developing Learning Communities,” UWP Teaching & Learning Center mini-conference, 2005

"Where Are Faculty When We Need Them?: The Campus Culture(s) of Advising” with Charlie Nutt, UWP Advising mini-conference, 2005

“Practical Strategies for Improving Research Productivity,” Professional Development Workshop, Research Methods Division, Academy of Management, New Orleans, 2004  

Program Administration & Development Workshop, National Women’s Studies Association, Milwaukee, 2004

“HR Practice in Action: A Site Visit to Starbucks” with Cheryl Adkins, Longwood University, Professional Development Workshop, Human Resource Management Division, Academy of Management, Seattle, 2003.

“Professional Development Workshop on Building and Rebuilding Trust,” by Donald L. Ferrin, SUNY-Buffalo, and Kurt Dirks, Washington University-St. Louis, ,” Professional Development Workshop, Academy of Management, Seattle, 2003.

“Estimating Interaction Effects Using Multiple Regression,” by Herman Aguinis, University of Colorado at Denver, Professional Development Workshop, Research Methods Division, Academy of Management, Seattle, 2003.

“Advanced FrontPage Workshop” by Jim Robinson, Instructional Designer, UWP, 2003.

“FrontPage Basics Workshop” by Jim Robinson, Instructional Designer, UWP, 2002.

“Teaching Non-Traditional Students” Fall Mini-conference, UWP Committee on Teaching and Learning.

“Facilitating Asynchronous Online Courses” by Steve Boldt, UW System Learning Innovations, 2002.

“Teaching Online” by William Draves and Rita-Marie Conrad, LERN, 2002.

“Course Facilitation Workshop” by Steve Boldt, UW System Learning Innovations, 2002.

“Becoming a Critically Reflective Teacher” by Stephen Brookfield, 2000, UWM.

“Contracts Workshop:  Extramurally Funded Research & Training Contracts,” 1999, UWM.

“Scholarly Writing” by Robert Lucas, Director of the Institute for Scholarly Productivity in San Luis Obispo, CA, 1999, UWM.

“Gearing Up for the 21st Century: Competing Effectively in a Changing Environment” by law firm of Beck, Chaet, Molony & Bamberger, 1998.

National Council on Family Relations Annual Conference, Milwaukee, 1998.

Academy of Management, San Diego, 1998.

“Maximizing Human and Intellectual Capital with a High Performance Work System” by Mark Huselid, 1998, UWM.

“Establishing Causality in the Social Sciences: The Why and How of Replacing LISREL Models with Causal Diagrams” by Timothy Haas, UWM, 1998

Business Faculty Development Summer Institute, UW System Business Consortium, 1998.

“Responsible Restructuring: An alternative to Downsizing” by Wayne Cascio, 1996, UWM.  

“Technology and Learning” by Dave Edyburn, UWM, 1996.

UW System Undergraduate Teaching Improvement Conference, 1996:  

“Assessing and grading student work in the classroom and in the department or institution” by Barbara Walvoord.

“Designing problem-based materials for use across the curriculum” by William Stepien.

"The other side of the mirror: How experiencing learning reframes our teaching” by Stephen Brookfield.

“Culturally responsive teaching” by Raymond Wlodkowski, 1996, UWM.

“How to become an OSCAR winning teaching” by Anthony Grasha, 1996, UWM.

“Reading and learning in the content areas” by Randy Ryder, 1996, UWM.

“Time management” by Donald Kirkpatrick, 1996, UWM.

"Studying Work and Family Life: Methodological Strategies in Secondary Analysis" conference sponsored by The Henry A. Murray Research Center of Radcliffe College, Cambridge, Massachusetts, 1995.  

“Write-to-Learn Strategies for Business Classes” by Charles Schuster & Alice Gilliam, UWM 1995.

Personnel and Human Resources Doctoral Consortium, Academy of Management, Atlanta, Georgia, 1993.

Honors & Awards

Recipient, University of Wisconsin-Parkside Women’s Center In Her Footsteps award (recognizes the contributions of women faculty and staff who encourage, motivate, or intellectually stimulate others), 2005 

Research Grant.  Committee on Research and Creativity Activity, University of Wisconsin-Parkside, 2004

Nominated for Dorothy Harlow Research Award, 1999 Academy of Management, for “Tidy lives: A model of pluralism in work/life balance” with f. l. smith and F. Tabak which appeared in Best Papers Proceedings 1999 Academy of Management (See also Refereed Conference Proceedings).  One of 3-4 papers (out of over 100) nominated for this pretigious award, only 2-3 of which are published in the Best Paper Proceedings  

UW System Grant, Retaining Minority & Female Faculty, 2001-2002

Selected for Who’s Who Among America’s Teachers, 1998

Research Grant.  Management Department, School of Business, Indiana University, Bloomington, Indiana, 1993

Graduate School of Business Fee Scholarship.  Indiana University, Bloomington, Indiana, 1990-1994

Affiliations

Academy of Management

American Psychological Society 

International Society for Quality-of-Life Studies

Professional Experience

2003- 
Associate Professor, Human Resource Management


School of Business & Technology, University of Wisconsin – Parkside

2000-2003 
Assistant Professor, Human Resource Management


School of Business & Technology, University of Wisconsin - Parkside

1994-2000
Assistant Professor, Organizations & Strategic Management

School of Business Administration, University of Wisconsin - Milwaukee 

1990-1994
Associate Instructor, Department of Management

School of Business, Indiana University, Bloomington, Indiana

1982-1990
Instructor/Assistant/Associate Professor, School of Business

Andrews University, Berrien Springs, Michigan

1981-1982
Internal Auditor

Washington Adventist Hospital, Takoma Park, Maryland

1980
C.P.A. certificate, Colorado

1980-1981
Staff Internal Auditor

Adventist Health System, Shawnee Mission, Kansas

1978-1980
Staff Accountant

R. W. Sprague & Associates (CPA firm), Chelmsford, Massachusetts

Media Interviews

Milwaukee Journal Sentinel, August 1999, on how Wisconsin labor law applies to convicted felons.

WUWM FM89.7 Milwaukee Public Radio, March 1999, on growth of concierge and other employer-sponsored services to help employees balance work and personal lives.

Fox 6 (WITI) News, October 1999, on time management strategies for families.

Community Service

Volunteer with Racine YWCA, 2005

St. Patrick’s social host/server, Community Projects (a non-profit agency providing social activities for low-income senior citizens), Milwaukee, Wisconsin, March 13 & 15, 2001

Valentine social host/server, Community Projects, Milwaukee, Wisconsin, February 12 & 14, 2001

Thanksgiving meal delivery, Community Projects, Milwaukee, Wisconsin, 1999, 2001

Advisor to social service agency on organizational change program and related human resource management issues, Milwaukee, Wisconsin, 1997

Volunteer for Rose Festival, Boerner Botanical Gardens, Milwaukee, Wisconsin, information booth 1995; information booth and business office, 1996
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